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Physical Touch and Handling Policy

Highfield Children’s Centre company positively encourages staff and children to develop secure happy relationships with each other.  The management team and Directors fully support the staff who work on a daily basis with young children. 

We know that touch is a normal, healthy part of all adult-child interaction and is very important for the healthy development of all children. As such we promote the use of safe touch in our interactions with children.

Physical contact is mostly initiated by the child, at a young age they use eye pointing and body language to communicate their needs and agreement. Staff are trained and experienced to interpret the communication of young children and are sensitive to each individual child, so when a child wants a cuddle or to sit on a lap, then of course staff will be happy to offer this. 

Educators observe and support each other on a daily basis to ensure safe touch is upheld at all times.

It is important for children to see staff interacting and relating in positive ways.  

The following suggestions are ways in which personal relationships develop:

· Talk about things that can make children and adults sad and happy and discuss emotions and feelings
· Cuddling children to express delight in their achievements

· Holding children gently to reassure them

· Sit children on your lap to give comfort when they are upset

Staff within our settings implement and consider the following key approaches:
· Physical touch/contact is done with the child’s consent, for example a member of the team may say “would a cuddle help?” 
· The team do not favour some children over others, offering more personal contact and cuddles

· The team are fair and consistent with all children 

· The team respect that some children require their own space

· Parents/carers are always welcome to come to our setting to observe how the team comfort, lift and handle children throughout the day

The team are also aware of inappropriate physical contact, and always considers the following points:
· Consider how to handle children who are in a state of undress.

· Consider the physical contact you might have with SEND children; is it necessary and appropriate?

· Kissing a child is inappropriate and should never happen; however, a child may want to kiss a member of staff goodbye in this instance we would just offer an alternative, like a big wave

Developmental, Movement play - Jabadao
The Jabadao approach champions free flow Movement Play as a key learning tool. 

 

It’s powerful and joyous body work, good for health, wellbeing, happiness and learning. And it reaches parts that other movement programmes don’t reach.

 

Children are brilliant at putting Movement Play at the heart of their lives. As adults we have an important role in making sure they have all the opportunities they need - and can make the most of them.

Young children are on the move pretty much all the time. And it’s not because they can't keep still. It’s because they’re hardwired to be in near constant motion in order to develop well.
​We explore:
 

· what children’s bodies need - and why
· why some children seek more movement than others; and some resist any involvement
· how we keep them safe if they need to move, but get giddy when they do
​
Children who are extremely sensitive to touch need physical closeness and playfulness and our programme seeks and provides ways to provide these experiences in ways that are tolerable for the child. We aim to expand the child’s tolerances for new sensory experiences. (A child who has been inappropriately or hurtfully touched in the past needs to relearn what gentle, firm and appropriate touch feels like, and therefore learn that he is worthy of this kind of treatment).

Parents are given a written explanation of our DMP programme and how we approach the use of safe touch and promote rough and tumble type play and sign consent for their children to participate. 

Supporting Emotions and Feelings

If a child is angry, deregulated or feeling out of control in a session and has not responded to other efforts to calm down, staff will reassure the child and support through safe physical touch and handling and positive language. This may involve cradling the child on the lap of the adult, an arm around the child, or close soothing physical contact if this is what the child needs and wants. Staff may also use techniques like Emotion and feeling language and use resources to support their work. In extreme cases where a child behaviour becomes concerning or the child is self-harming then we will phone parents to discuss next steps and a plan. It could be as simple as the session is too long, they are tired or need extra support to help their emotions and feelings.
The reasons we may put an individual child plan in place:

· To keep the child the Educator and parent safe

· To Support a child’s Emotional and Self-Regulation through a joint up working approach
· To let the child, know that the Educator /parent are here to listen and support
· To ensure the child has systems in place to help at times when they feel overwhelmed
· To put together a risk assessment to protect other children (where necessary)

Legislation:
Use of Reasonable force DFE 2015-09-11

Complaints about the use of reasonable force 
These are investigated in line with our complaints policy.

What happens if a child/parent complains when force is used on them/their child:
· All formal allegations of abuse will be reported immediately to the LADO.

· All complaints about the use of force will be thoroughly and quickly investigated

· Where a member of staff has acted within the law – that is, they have use reasonable force in order to prevent injury, damage property or disorder – this will provide a defence to any criminal prosecution or civil or public law action.

· When a complaint is made the onus is on the person making the complaint to prove that his/her allegations are true – it is not for the member of staff to show he/she has acted reasonably.

· Suspension must not be an automatic response when a member of staff has used excessive force. Reference should be made to “Dealing with Allegations of Abuse against those in a position of trust”. This guidance makes clear that a person must not be suspended automatically, or without careful thought.

· Careful consideration must be given to whether the circumstances of the case warrant a person being suspended until the allegation is resolved or whether alternative arrangements are more appropriate.

· If the discussion to suspend a staff member is taken, the setting should ensure that the staff member has access to a named contact that can provide support.

· The company Directors always consider whether a staff member has acted within the law when reaching a decision on whether or not to take disciplinary action against the staff member.

· We have a duty of care to our employees. Any member of staff who is subject to a formal allegation following a use of force incident must be able to access pastoral care.

The Directors and Setting Managers ensures the physical touch and holding policy is implemented at the Setting.

This policy should be read in line with our Single Equalities, Nappy changing, Intimate care, supporting behaviour and Child protection policies and with our policy on dealing with allegations of abuse against a person in a position of trust.
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